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Abstract 
 
Organizational commitment and spirituality in this study were tested in relation to the concept 
of evangelism readiness for congregations of churches in the city of Surabaya, Indonesia. The 
purpose of this research was to find out whether there is an influence of organizational 
commitment and spirituality on evangelism readiness among members of the congregations 
of churches in general today. This research investigates the population of congregations in 
churches in the city of Surabaya, Indonesia. The approach used was a quantitative 
methodology using multiple regression analysis to measure the effect partially as well as 
simultaneously between organizational commitment and spirituality on evangelism readiness. 
Respondents involved were millennials who were members of church congregations in 
Surabaya as many as 103 people selected by purposive random sampling. The instruments 
used are the Commitment Organizational Scale, the Spiritualism Scale and the Evangelism 
Readiness Scale. The results show that there is a strong relationship between spirituality and 
evangelism, but there is no strong relationship between organizational commitment and 
spirituality on evangelism readiness. Simultaneously both show a positive relationship. This 
research proves that there is a relationship between organizational commitment and 
spirituality on evangelism readiness. The research contribution is as a basic material for the 
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reconstruction of teaching about doctrine and the demands of preaching the Gospel as well 
as evangelism training in churches because evangelism is the main task of every person who 
has been saved. 

 
Keywords: organizational commitment, spirituality, evangelism readiness, Surabaya. 

 

Introduction 

The church is a people called to worship God and enjoy His blessings. The church is also 
called to be responsible in the task of being a blessing, by witnessing the greatest blessing of 
God, namely the Lord Jesus Christ (Gnanakan, 2002). The Church needs to preach Christ to 
the world, about His death, resurrection and return. The church seeks to preserve holy tradition 
as part of the life of the church which 'embraces the truth of the New Testament' 
(Papadopoulos 1964, cited in Nicolaides, 2010). By delivering the news of salvation, those 
who have not yet believed can repent, receive God's grace and be saved (Warren, 2002). The 
church is God's main tool to glorify Him in the world, to bring nations and a large number of 
redeemed mankind to Himself (Dever, 2007). This is the Great Commission given to His 
church. Proclaiming the Gospel is a task given to the church, both collectively and individually 
(Abrahamsz & Tuhumury, 2012). That should be the lifestyle of all believers (Stephanus, 
2019). But the problem is, many believers do not do the Great Commission. Data released by 
Gordon-Conwell Theological Seminary shows that the number of Christians in 1970 was 
33.2%, and in 2020 it was 33.3% of the world's population (Gordon-Conwell Theological 
Seminary, 2020). That means, Christianity has not experienced significant growth during the 
last fifty years, only 0.01% of the world's population. Whereas in Indonesia, the number of 
Christians in 1970 was 9.5%, and in 2020 it was 12.5% of the population, with an average 
Christian growth rate of 2.17% per year from 1970-2020 (Gordon-Conwell Theological 
Seminary, 2020). Research conducted by Bilangan Research Center shows that the growth 
in the number of church congregations is mostly due to migration from other churches, and 
only 1.7% is due to evangelism (Irawan & Budijanto, 2020). The data is proof that not many 
believers do evangelism. In other words, believers do not have evangelism readiness. 

Ellis (2005) formulates several causes for believers not evangelizing. First, fear of others, 
including fear of being laughed at, hated, persecuted, considered strange. Second, fear of 
losing position in society. Third, shame, because they don't really understand Christianity. 
Fourth, shame for not having a good Christian life. Apart from that, other causes are due to 
hypocrisy in the church, Christian selfishness, the exclusivity of the Bible, and a lack of belief 
in the Bible (Beougher, 2019). An even more surprising reason, some Christians believe that 
evangelism is seen as unhealthy, is that it may even be faulty  (Springer, 2019). 

 

Talking about evangelism readiness is related to the spirituality possessed by someone who 
does the evangelisation. Research by Zendarto, Stella, and Binar (2022) conducted in 
Surabaya shows that spirituality affects the implementation of evangelism by 79.4%, in the 
high category. This research proves that the higher a person's spirituality, the higher his 
evangelism readiness. Research conducted by Lontoh (2022) also shows that there is a strong 
relationship between spirituality and evangelical readiness for evangelical millennials. Another 
phenomenon that occurs in Surabaya is in terms of the organizational commitment of the 
church congregation. Congregations who do not have organizational commitment to their 
church will have an impact on their evangelistic readiness. Evangelism readiness is an act of 
spreading the Gospel by people who are knowledgeable, who are motivated by the Great 
Commission of Jesus Christ and are active in self-development through ritual worship in the 
church. That means, without organizational commitment, the congregation will not actively 
develop itself through worship. As a result, they will not have sufficient knowledge and are not 
prepared to evangelize. 
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Of all the backgrounds described above, Surabaya was chosen as the research location 
because it is the second largest city in Indonesia, so it is considered representative for 
measuring the influence of spirituality and organizational commitment on evangelistic 
readiness in the Indonesian context. 

 
Evangelism Readiness. In the Indonesian context, based on research conducted by the 
Bilangan Research Center in 15 major cities in Indonesia, it is known that millennial spirituality 
is still relatively low. Millenials are much less interested in organized religion and also far less 
interested in spirituality across the board.  

“…researchers reviewed four surveys conducted between 1966 to 2014 and involving 11.2 
million American adolescents between the ages of 13 to 18. They found that Millennials were 
less likely to attend services, less likely to say religion was important in their lives, and less 
approving of religious organizations than Boomers and Gen X'ers were at the same age” 
(Cooper-White, 2015). 

From the results of the study conducted in Surabaya the ages of 15-24 years had the lowest 
spirituality index of 3.50, ages 25-39 were at 3.79, ages 40-59 at 3.98 and the highest was 
occupied by the age group over 59 years at 4.05 (Irawan, 2021). In this study, researchers 
used evangelism readiness (ER) as the dependent variable (Y). ER is an action to spread the 
Gospel by people who have knowledge, who are motivated by the Great Commission of Christ 
and are active in self-development through ritual worship. The scale used to measure the ER 
variable is the scale developed by Lontoh et al (2022). The dimensions in the ER variable are: 
(1) knowledge of basic faith, (2) devotion, (3) religious worship, and (4) share the Gospel. 

 
With this ER scale, it is hoped that evangelical Christians will better understand about 
measuring a person's readiness to evangelize. This scale is used to measure the readiness 
of someone who has received knowledge and evangelical doctrine. Maybe this scale is not 
right to be applied to all Christians from  doctrines other than theevangelical. 
 
The following are the dimensions and indicators of the evangelism readiness questionnaire 
in Indonesian: 
BASIC KNOWLEDGE OF FAITH  
1. Believing that Jesus is God who became flesh 
2. Believing that Jesus died to atone for the sins of mankind 
3. Believing that the Great Commission is the obligation of all believers 
4. Believing the Bible is inspired by the Holy Spirit and therefore infallible  
 
WORSHIP A 
1.  Read the Bible and pray daily 
2. Always study the Bible in depth 
3. Have a strong desire to give one’s life and sacrifice for Jesus 
4. Hate sin even though one often fails 
 
WORSHIP B 
1. Always attend Sunday worship 
2. Often invite members and non-members of the church to attend church services 
3. Often invite members who are not active and offer transportation to go to worship 
4. Often tell others about Jesus and the church 
 
EVANGELISM  
1. Always provide time, money, energy to share the gospel of salvation 
2. Always pray for unbelieving friends and colleagues 
3. Always pray so that there will be an opportunity to preach the Gospel of Salvation 
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4. Always create momentum to spread the Gospel of Salvation 
 
Spirituality. This basically refers to a wide range of experiences, including some esoteric and 
religious traditions.The second independent variable (X2) is spirituality. Spirituality is linked to 
ultimate reality but requires a much more secular approach to its elevation. Spiritualityis a form 
of search for transcendent meaning in life based on the reflection of our human experience at 
the level of existence (Blot, 2018). Although all religions emphasize spirituality as an essential 
part of faith, it is possible to be a spiritual human being without having to be part of an 
organized religious community (Arrey et al., 2016). 

 
There are three aspects of spirituality, namely cognitive, experiential and behavioral aspects 
(Silahoy, 2017). The cognitive aspect includes the search for meaning, purpose, and the truth 
of life, as well as one's beliefs and values in life. The experiential aspect involves feelings of 
hope, love, connection, comfort, and peace of mind. Meanwhile, the behavioral aspect 
concerns the way a person performs religious practices which is a manifestation of one's 
beliefs. Spirituality is associated with personal experience and is functional, reflecting 
individual efforts to gain purpose and meaning in life (Davis, 2005). Spirituality can be 
interpreted as a struggle to achieve goals in experiencing a relationship with the essence of 
life (Meezenbroek et al, 2012). In this study  4 dimensions were considered, namely belief in 
God, search for meaning, concern and feelings of security (Hardt et al, 2012). 
 
The spirituality questionnaire contains four dimensions: belief in God, search for meaning, 
mindfulness, and feelings of security. Hardt et al., (2012)  developed a factorial structure of 
the four dimensions. The following is the questionnaire. 
 
Belief in God 

1. I trust in God.  
2. My faith helps to cope with my problems. 
3. I trust in my faith for decisions.  
4. I feel the love of God. 
5. I feel that God is my friend. 

 
Search for meaning of life 

6. My life means searching and asking. 
7. I look for insight and coherence.  
8. I try to open my mind.  
9. I try to expand my soul. 
10. I search for the spirit.  

 
Mindulfness  

11. I try to deal consciously with others. 
12. I deal consciously with environment. 
13. I try to help others. 
14. I try to be patient and tolerant. 
15. I try to be empathetic with others.  

 
Feeling of Security  

16. I feel peace deep inside me.  
17. My life is peace and joy.  
18. I feel one with the world.  
19. I see a friendly world around me.  
20. I feel there is a lot of love in the world. 
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Organizational Commitment. The dimensions of organizational commitment according to 
Meyer and Allen have three main components, namely: (1) Affective Commitment, including 
the employee's emotional relationship with the organization and self-involvement in the 
organization. (2) Continuance commitment, including things that underlie employee loyalty to 
the organization. (3) Normative Commitment, namely the employee's feelings about the 
obligations he must give to the organization (Djuwita, 2008). Based on the theory stated 
above, basically organizational commitment is related to the psychological aspects of 
acceptance and belief in the values and goals of the organization so that it can be displayed 
through loyalty and the desire to continue to be a member of the organization. 

Mowday in Zurnali and Nadeak (2010) suggests that commitment has been defined as the 
strength of individual identification within an organization. This concept can be broken down 
into three components, namely: (1) the desire to maintain membership in the organization; (2) 
belief in and acceptance of organizational values and goals; and (3) willingness to work hard 
as part of the organization. According to Porter in Kadir, Hikmawati, and Gamayanti (2012) 
there are three parts to the definition of organizational commitment, namely: (1) strong belief 
and acceptance of organizational values and goals; (2) willingness to work hard as part of the 
organization; and (3) a strong desire to remember the organization. 
 
According to Newstrom and Davis organizational commitment is the level where individuals 
take sides and want to continue to actively participate in the organization, which is reflected 
through the following characteristics: (1) strong belief and acceptance of organizational values 
and goals, (2) willingness to strive for best for the organization, and (3) there is a definite 
desire to survive in the organization (Anshori, 2011). 
 
Factors influencing Organizational Commitment. Steers (1977) developed three 
explanations for the causes of organizational commitment, namely personal characteristics 
(need for achievement and length of service/position), job-related characteristics (feedback, 
task identity and opportunities for interaction) and work experience. 

Some research results show that: 

(1) Personal characteristics (age, years of service, level of education, gender) are related to 
organizational commitment. The higher a person's level of education, the higher their 
expectations of the organization so that it is impossible for the organization to fulfill them. The 
result is lower employee commitment to the organization. In other words, educational level 
has a small negative correlation with organizational commitment (Angle & Perry, 1981). 
Another personal characteristic, namely that gender has an influence on organizational 
commitment (Hrebeniak & Alutto, 1972) found that women have higher organizational 
commitment than men. Meanwhile Mathieu and Zajac (1990) actually found that male 
employees have higher organizational commitment than female employees. Length of work 
as an antecedent of personal characteristics also has a significant influence on organizational 
commitment because there is a low positive correlation between tenure and organizational 
commitment. 

(2) Characteristics of job roles/positions are related to organizational commitment. These 
characteristics include job challenge, role conflict, and role ambiguity. Several studies have 
found that job challenges have a positive relationship with organizational commitment, while 
role conflict and role ambiguity have a negative relationship with organizational commitment. 
Task challenge and skill variety have a positive correlation with organizational commitment. 
However, autonomy is only correlated low with organizational commitment. Conversely, role 
conflict, role ambiguity and work overload have a moderate negative correlation with 
organizational commitment (Mathieu & Zajac, 1990). 

(3) Mathieu and Zajac (1990) found that work experience contributed the most to 
organizational commitment. This work experience includes organizational reliability, feelings 
of importance, realization of expectations, positive co-worker attitudes towards the 
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organization, perceptions of salary, and group norms related to hard work. Besides that, there 
is a significant correlation between participatory leadership and leadership communication 
which is a form of work experience with organizational commitment. This relates to the level 
of formalization, functional dependability and decentralization, participation in decision-making 
and employee ownership, organizational control and work experience. 

Allen & Meyer (1990) divided organizational commitment based on three components of 
organizational commitment as follows: 

1) Affective commitment: personal characteristics, job characteristics, work experience, and 
structural characteristics. Structural characteristics include the size of the organization, the 
presence of trade unions, the extent of control, and the centralization of authority. Of the four 
antecedents, the most influential antecedent is work experience, especially the experience of 
the psychological need to feel comfortable in the organization and competent in carrying out 
work roles. 

2) Continuance commitment: consists of the size and/or the amount of investment or individual 
side bets, and the perception of a lack of alternative employment. Employees who feel they 
have sacrificed or made a large investment in the organization will feel at a loss if they leave 
the organization because they will lose what has been given so far. On the other hand, 
employees who feel they do not have other better work options will feel at a loss if they leave 
the organization because they may not necessarily get something better than what they have 
obtained so far. 

3) Normative commitment: namely individual experience before entering the organization 
(experience in the family or cultural socialization) as well as experience of socialization while 
in the organization. Employee normative commitment can be high if before entering the 
organization, parents of employees who also work in the organization emphasize the 
importance of loyalty to the organization. Meanwhile, if the organization instills confidence in 
employees that the organization expects employee loyalty, then employees will also show 
high normative commitment. 

Causal Factors Affecting Continuance Commitment. According to Becker's in Meyer & 
Allen (1990) there are two variables that influence organizational commitment which are also 
part of continuance commitment, namely: 

1) Variable investment, which involves the investment of something valuable such as time, 
energy, money which is part of the internal individual, that an employee will lose if he  or she 
leaves the organization. Employees can invest in the organization in many ways, for example 
by incurring the costs of relocating their family from another city or by spending time acquiring 
specific skills from the organization. Leaving the organization could mean that the employee 
will lose or have wasted the time, money, effort invested. 
 
2) Alternative variables, namely involving employees' perceptions of alternative jobs. 
Employees think they have few alternatives. For example, one employee may base his 
perceptions on the external environment (employment level and economic climate) another 
employee may base alternatives on the extent to which his expertise appears to be valuable, 
usable and appropriate in another organization. Perceptions of alternatives can also be 
influenced by such things as the results of previous job search efforts, whether other 
organizations have tried to recruit them, and the extent to which family factors support the 
individual in moving. 
 
Dunham, Grube, and Castaneda (1994) tried to see the contribution of the four antecedents 
above not only to affective commitment but to overall organizational commitment. Their 
research results show that: 
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1) Organizational reliability, job satisfaction, and perceptions of participatory management give 
a high enough contribution to affective commitment. 
2) Perceptions of participatory management have a significant contribution to normative 
commitment. 
3) No significant antecedents were found on continuance commitment. From the description 
of the antecedents according to Steers (1977), Allen and Meyer (1990) and the results of 
research by Dunham, Grube, and Castaneda (1994) it can be concluded that the antecedents 
or causes of organizational commitment consist of: 

o Personal characteristics 
o Job characteristics 
o Organizational characteristics 
o Employee experience of the organization 
o  

Measurement of Organizational Commitment. Based on the typology of organizational 
commitment put forward by various figures as above, there are various measurements of 
commitment to the organization. One of the well-known measurements of organizational 
commitment is the Organizational Commitment Questionnaire (OQC) of Porter and Smith  
(1970). This questionnaire measures affective commitment through 15 questions in the form 
of a 7 point Likert scale, ranging from strongly disagree to strongly agree  statements. 

To measure organizational commitment which consists of three components, Allen and Meyer 
(1997) revised the measurement tools that have been prepared several times.. This 
organizational commitment scale has a score ranging from 1 (strongly disagree with the 
statement) to 6 (strongly agree with the statement). In this study, we will use the same 
measurement tools as those made by Meyer and Allen in their last revision in 1997. The 
difference is that the measurement tool used in this study uses a Likert scale with scores 
ranging from 1 (strongly disagree with the statement) to 5 (strongly agree with the statement). 

 

Church Organizational Commitment. The dependent variable in this study was 
organizational commitment. From the results of the author's observations, it was found that 
there is a kind of phobia or fear for the Church when its members are disloyal. This is especially 
in the midst of an increasingly lively situation with the emergence of various Churches that are 
sometimes more similar to Entertainment Houses. Why does the congregation need to be 
committed to the local church? This is a question that needs to be answered before discussing 
any further about organizational commitment in church or in a congregation. 
 

According to C.S Lewis, the word membership comes from Christian circles. But the word has 
expanded in usage and lost all of its original meaning. According to Paul, being a member of 
the church does not refer to a lackluster inauguration ceremony to enter an institution, but 
rather to become an organ or an important member in a living body (Romans 12:4-5; 1 
Corinthians 6:15; 1 Corinthians 12:12- 27). Any organ separated from the body not only loses 
its purpose in life, but it also quickly withers and dies. This also applies to Christians who do 
not join a particular congregation (Warren, 2002). 
 
The phenomenon that exists today is that many churches have many congregations but are 
very lacking in commitment or loyalty in the congregation. There are also many congregations 
who feel there is no need to be committed or loyal to one church. They prefer to move between 
churches according to their wishes. They exist unattached. The Apostle Paul in 2 Corinthians 
8:5 explains that there are two styles in the committed congregation, namely they surrender 
themselves to God and to the shepherds. This is according to God's will. This also shows that 
there is an ongoing act of surrendering oneself to God, namely uniting oneself in a 
shepherding within the congregation. The congregation must have a commitment to involve 
itself. Koinonia (fellowship) means having a commitment, namely a commitment to one 
another. Like the commitment of the pastors of the congregation to Christ. Many churches 



 

8 

 

Pharos Journal of Theology ISSN 2414-3324 online Volume 105 Issue 2 - (2024) 
Copyright: ©2024 Open Access/Author/s - Online @ http//: www.pharosjot.com  

don't emphasize the importance of developing congregational commitment to one another 
(Lontoh & Chia, 2022). Every member of the church is obliged to love one another, encourage 
one another, remind one another, greet one another, teach one another, accept one another, 
and be faithful to one another, bear one another's burdens, forgive one another. others, forgive 
one another. All these orders are the responsibility of the membership (Warren, 2002). 
 
Hoyt H Houchen (n.d.). argues that when someone joins himself into a local church 
congregation then he or she becomes part of the fellowship and serves with other church 
members. Cooperation in God's work is achieved in togetherness between individual 
Christians in the local congregation. God wants Christians to be part of the local congregation 
(Acts 9:26). 
 
The organizational commitment questionnaire in the church congregation translated into 
Indonesian is as follows: 
Organizational Commitment of the Church Congregation affective commitment 
1. I will happily continue to attend church here for a long time to come. 
2. I like to tell people outside my church about my church. 
3. I feel that my church's problem in Surabaya is also my problem 
4. I don't think it's difficult to move to become a member of another church (R) 
5. I don't feel part of the extended family at my church (R) 
 
Continuance commitment 
1. It would be hard for me to leave my church right now, even if I wanted to. 
2. It would be too much of a sacrifice for me to decide to leave my church now. 
3. Being a member of my church is more a need than a want. 
4. I believe my church is the best choice for me and there are not many churches like this. 
 
Normative commitment 
1. I feel I have no obligation to my church right now. (R) 
2. Even though it may seem right to me, I don't feel right about leaving my church now 
3. I would feel guilty if I left my church now 
4. My church is okay to accept my commitment 
5. I will not leave this church because I have a responsibility to the people of this church. 
 
From the explanation above, the research aimed to test the following hypotheses:  
(1) there is a relationship between organizational commitment and evangelism readiness,  
(2) there is a relationship between spirituality and evangelism readiness, and  
(3) there is a relationship between organizational commitment and spirituality 
simultaneously. on evangelism readiness. 
 
Methodology 

This study used a correlative quantitative approach to determine the relationship between 
variables. Research subjects were selected by purposive random sampling. The research 
sample is spread over 103 respondents from churches in the city of Surabaya. The criteria for 
respondents were (1) around 21-70 years old, (2) registered as a member of a church in the 
city of Surabaya, (3) registered for at least 3 years, (4) at least high school education. There 
were 3 instruments used in data collection, namely the Commitment Organizational Scale 
(COS) developed by Allen & Meyer (1990) the spirituality instrument using a scale developed 
by Hardt et al (Hardt et al., 2012), and the Evangelism Readiness (ER) scale which developed 
by Lontoh (2022). Samples were taken in April 2023 in the city of Surabaya. The analysis of 
this research began by testing the validity and reliability of the questionnaire which consisted 
of questions from three (3) existing variables. The testing of the validity was by using the 
Pearson Correlation matrix. After that, the study continued with the reliability test using 
Cronbach's alpha analysis. The next test was a multiple linear regression test. Regression 
parameters were tested simultaneously using Analysis of Variance (Anova). In the Anova table 
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the F test inductor was used to see whether the two independent variables have a 
simultaneous effect on the dependent variable. The next test was to test the effect of each 
independent variable on the dependent variable. The test used is the parameter test or t-test. 
From the results of the t-test it is known that the spirituality variable has a more dominant 
influence than the organizational commitment variable on evangelism readiness. In addition, 
tests of classical assumptions were also carried out, namely multicollinearity, 
heteroscedasticity, autocorrelation and normal distribution. 
 
 
Finding and Discussion.  

The hypothesis was tested using multiple linear regression analysis with the results as below. 

Table 1. Correlation Test Results 

Variable x Variable y N r P 

Commitment Organizational 
Evangelism 
Readiness 

103 

0,706 0,000 

Spirituality 
Evangelism 
Readiness 

0,622 0,000 

Commitment Organizational and Spirituality 
Evangelism 
Readiness 

0,750 0,000 

Note: p<0,05; *p<0,01 

 

From the table above for the results of the first hypothesis test, it shows that there is a 
significant relationship between organizational commitment and evangelism readiness with 
low correlation criteria (r = 0.706, p > 0.05). Whereas in the second hypothesis test there is a 
relationship between spirituality and evangelism readiness with high correlation criteria as well 
(r = 0.622, p <0.05). Then for the third hypothesis there is a significant relationship between 
religiosity and spirituality with evangelism readiness with high correlation criteria (r = 0.750, p 
<0.05). Each has a positive relationship direction because the value of r is positive, meaning 
that the higher the level of religiosity and spirituality, the higher the level of evangelism 
readiness. 

Table 2. Demographic Information 

      

Purposively selected 
participants  

           n=103 

Gender Male                  43% 

 Female              57% 

Education levels Undergraduate  18% 

 Graduate           77% 

Marital status Married              62% 

 Single                38% 

 
Based on the results of this study it is known that there is a positive relationship between 
organizational commitment and spirituality with evangelism readiness with a positive 
correlation and moderate strength. This condition indicates that evangelism readiness can be 
influenced by organizational commitment and spirituality. Spirituality has a stronger 
relationship than organizational commitment to evangelism readiness. This means that the 
greater a person's spirituality, the greater their awareness to carry out evangelism. Meanwhile, 
the strength of one's organizational commitment does not guarantee that person's readiness 
to evangelize. Referring to the results of an analysis of evangelism readiness from the 
demographic data in relation to gender, it was found that the average ER rate for women was 
higher than that for men, with a significant difference. In terms of education level, it was found 
that ER for the graduate level ranks at the top while the undergraduate education level ranks 
second and postgraduate ranks at the lowest level. But the three did not show a significant 
difference. This shows that differences in a person's educational level do not affect the level 
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of ER. In terms of type of work, it was found that the job category of a businessman occupied 
the highest position followed by that of a housewife for the second position. While the category 
of professional workers was found to in the middle range and employees are in the lowest 
position. In terms of marital status, it was found that single status had a higher score when 
compared to married respondents. 
      
Judging from the dimensions in the religiosity variable, among the five dimensions it is found 
that the highest dimension is the intellectual one,  followed by experience and then ideology, 
private service, and finally public service. This shows that for existing respondents, one's 
knowledge and understanding of one's religion has a strong influence on one's level of 
religiosity. So, to increase the religiosity variable it is necessary to increase knowledge through 
true and in-depth teaching about religious knowledge. In other words, expository teaching and 
preaching will increase one's level of religiosity. For the independent variable spirituality, the 
dimensions used are: (1) believe in God, (2) searching for meaning, (3) mindfulness, and (4) 
feeling of security. The dimension of believe in God ranks highest, followed by mindfulness 
and then two dimensions, third and fourth, are feeling of security and search for meaning. This 
is in line with the previous researcher Hardt et al., (2012) who also found that this dimension 
ranks first among the other dimensions. In other words, this proves that the aspect of the 
believe in God dimension has a strong effect on increasing the respondent's level of 
spirituality. 
      
In general, the results of this study demonstrate that in order to increase evangelism 
readiness, strong spirituality is needed, which in this case is the presence of the power of the 
Holy Spirit the Paraclete, who dwells within believers. Spirituality is an intrinsic attribute of all 
human beings and includes what is sacred in almost everything and it is not only bound to any 
one religious denomination. It is essentially all encompassing and is espoused by all people 
and entails how one experiences or is able to promote the image of a God through association 
(Nicolaides, 2020). 
 
Strong spirituality will make someone committed to Christ's call to evangelize. This is in line 
with the opinion of Wimber and Spinger (2009). This requires a deep and comprehensive 
understanding so that creative and effective evangelistic methods can be maximized. This is 
in line with Oniyah's view (2014). The millennial generation needs a spiritual encounter with 
Christ in order to love a holy identity as God's chosen people. It is in this holiness that there is 
love for God's mission, namely evangelism (Wimber & Springer, 2009). This is in line with 
Irawan's view (2021), which states that the Church must give priority to the spiritual growth of 
the millennial generation congregation. Effective personal evangelism is not the product of 
chance. It requires understanding, good examples and personal practice to succeed (Wimber 
& Springer, 2009). 
      
The limitation of this research is that it was only carried out among millennial evangelicals, 
while people from other denominations such as Protestants, Orthodox, Catholics, 
Pentecostals and Charismatics were not involved. Another limitation was that the population 
of this study was only in the city of Surabaya. For future research, it is suggested that it be 
carried out with more existing church groups and denominations in a range of cities. This 
research suggests more quantitative research should be undertaken to develop some 
additional dimensions in evangelism promotion. 
 
 
Conclusion 

In this study it was concluded that there is a relationship between organizational commitment 
and spirituality with evangelism readiness. It was also found that there is a stronger 
relationship in the variable spirituality to evangelism readiness compared to religiosity to 
evangelism readiness. Meanwhile religiosity and spirituality simulateneously have a moderate 
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relationship to evangelism readiness. These findings provide considerable support for seeing 
spirituality as an important construction in influencing people to evangelize, as well as the 
need for Christian spirituality which is the basic identity and essence of evangelism. This 
finding also shows that compared to spirituality, the level of organizational commitment of the 
congregation does not guarantee a readiness to evangelize. This means that members who 
are active and faithful in the church, and perhaps even always involved in church activities, 
does not necessarily guarantee that they have an understanding of an evangelistic calling. 
Therefore, the church needs to do a review of the issue in view of this fact. Churches that want 
their congregations to carry out active evangelism need to think about changing their teaching 
to the congregation in the sermons that are delivered. The congregation needs to acquire an 
understanding that as believers who have been saved they have a debt to preach the gospel 
to everyone who has not heard and believed as they have done. The preaching of the gospel 
must be the ‘spirit and breath’ for every believer as an extension and tool of Christ to reach 
and save humanity in this world in a spirit of agape love. 
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